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G h Executive Director UIRD & PR Inaugrates One Day
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SRT HYad ®U fbaT A7 | 39 HRIRTAT H RTI W FefEd fI9d7 S An Overview of the RTI Act, Role of RTI in Good

Governance, Positive Changes Through RTI : Experience Sharing, Proactive Disclosure & Applying Exemption Under the RTI
Act, RTI Act & Developing Jurisprudence, Uttarakhand RTI Rules 2023 31 f& & qH H AR ST BRI Y |

05 Days Training on "Financial Management Including Pension & New Treasury
System with NPS"

JBIEHT H f&TId 08—01—2024 | 12—01—2024 DI AT H Iog WHR DI AR A YAINI "Financial
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Training on Panchayat Development Programme, Disaster Management & Thematic
Training for Panchayati Raj Department

QRTINS fIQeTerd, QexIgd Ud €i0 R0 UHO CIfell STRIE’S
UM JABIGHl, SHidiel & Wgad e # e ErRd @ 4o
3feeT / JUTEIETTON Td 3[R PR JHINAT =7 o9 feadid gamgedl faard §
AT, ArHfeHd Uferor ud Jiuer yege fawai wR giRiefor &1 e fadie -
10—12 ST, 2024 BT 3(afSy § fobar 727 | S UiAeroT HrishA H 30 i iar | k
GIRT UM {1 |

SR 03 feaxitg ufkierT erisd Choosing Right Approach in Life and at Work Place, Theme Based PDP-
Institutional Setup, Panchayat Development Index, Child Friendly, Gender Friendly & Socially Secured Village, Concept of

Smart Village, Poverty Free & Enhanced Livelihood Village, O.S.R. in Z.Ps, Best Practices of Rural India and Opportunities in
Uttarakhand, e-Gram Swaraj Application, Healthy Villages-Challenges and Best Practices, Clean and Green Villages in
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Training on Sevottam & Best Governance Practices in Uttarakhand
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arferfe, Concepts & Need of Grievance Redressal for Good Governance, Grievance Redressal Mechanism: in Uttarakhand,
CM Portal and Apuni Sarkar, Best Governance Practices in Development Administration in District Haridwar, Tehri Garhwal,
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Programme for Capacity Building & Training
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fomT @ fafecafaaRAl @1 iffhd Ya=9 @& of=<iild  Uttarakhand Govt. Service Conduct Rules, Disciplinary

Proceedings & Types of Punishment, Annual Confidential Report, Appointment, Confirmation, Promotion, Seniority,
Reservation, Deputation in Services, Resignation, Voluntary Retirement, Compulsory Retirement, Office Management: File
System, Types of Registers, Types of Govt. Letters, Noting & Drafting in Government Files, Perceiving Rubrics of Mind & Its
Clinical Applications, Evidence based Homeopathic treatment in Uterine fibroid, Evidence based Clinical Study on
Homeopathic Dermatology, Homeopathy in Gynecological disorders, Role of Homeopathy in Autoimmune diseases, TA/TTA
& LTC Rules, Allowance and Deduction, Pay Related Formalities, Pay Fixation, ACP, MACP, e-office, IFMS/PFMS, DDOs
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Training programme for Pharmacist Working in Ayurved & Unani Department
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Outreach Programme at Uttarakashi
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Training Programme on Advance Excel and Data Analytics
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03 days Training on '"'Basics of Remote Sensing & GIS Applications"
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04 days Training on "Child Centric Disaster Risk Reduction"
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Training conducted by State Institute of Urban Development (SIUD)
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Training Event February, 2024

S.N.| Name of the Training Programme From To Course Director

1. 1* Special Foundation Training Programme for Prosecution Officers | 01/02/2024 | 15/02/2024 Dr. Mahesh Kumar
Ethics and Values : Right approach in life 05/02/2024 | 07/02/2024 Dr. Deepa Mehra Rawat
Finance Management including Pension & 05/02/2024 | 07/02/2024 Dinesh Kumar Rana
New Treasury System with NPS

4. 3-Days Financial and Administrative Training for Pharmacist of 12/02/2024 | 14/02/2024 Dr. Deepa Mehra Rawat
Ayurvedic and Unani Services Department, Uttarakhand

5 Project Management: Economic and Financial Analysis of Project 12/02/2024 | 16/02/2024 Dr. Anil Kumar Mishra

6. Bio-Medical Waste Management 19/02/2024 | 20/02/2024 Manoj Pande

7. 52" Induction Training Programme for Ayurvedic Medical Officer 19/02/2024 | 19/03/2024 Dinesh Kumar Rana

8. Spring shed Rejuvenation and Sustainability Role of 20/02/2024 | 22/02/2024 Dr. Anil Kumar Mishra
Participatory Approach Level-|

9. Use of remote sensing & GIS application in Hazard and 20/02/2024 | 22/02/2024 Dr. Priyanka Tyagi
Vulnerability mapping

10. | Disaster Management : Incident Response System (IRS) 20/02/2024 | 22/02/2024 Dr. Manju Pandey

11. | Right to Service 22/02/2024 | 24/02/2024 Poonam Pant

12. | 03 Days Workshop on “Leadership Development” (UJVN) 26/02/2024 | 28/02/204 Dr. Mahesh Kumar

13. | 5-Days Capacity Building Training Programme for Assistant 26/02/2024 | 01/03/2024 Sudhir Kumar
Development Officer

14 | Springshed Rejuvenation and Sustainability Role of Participatory 27/02/2024 | 29/02/2024 Ragini Tewari
Approach (Level Il)
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