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Mid-term Refresher Course for officers of Uttarakhand
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Training Programme on Financial Management Including Pension & New Treasury System with NPS
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Management SKkills for Personal & Professional Success
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Training Programme on Sevtottam & Good Governance
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Governance & Service delivery, e Governance as a tool for Good Governance, Concepts & Need of Grievance

Redressal Mechanism for Good Governance, Good Governance - Natural Justice & Ethics, Essentials of Good
Governance for Better Dehvery of Public Services, Grievance Redressal Mechanism in Uttarakhand : CM Portal
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"Direct Trainer SKkills'
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Training Conducted by State Institute of Urban Development (SIUD)
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1. To Equip the trainees with the knowledge and skills necessary to excel in the upcoming Swacch
Survekshan survey -2024
To Make participants aware of the key components of Swachh Survekshan 2024
To Make trainees understand the objectives, assessment parameters
To Give the knowledge of methodologies for data collection and evaluation

How to do real time data entry in Swachhtam Portal
To Compare the city Data with SS Toolkit and trainees plan of action for SS-2024
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Training on Understanding Disaster Risk and Mainstreaming Disaster Resilient
Development Practices
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School Disaster Management Plan
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Every year the Training Division, Department of Personnel and Training,
Govt. of India allots "Direct Trainer Skills' courses to some specific training f
institutes in India. For the training year 2024-25 in its National Category calendar

from 30th June, 2024 to 19th July, 2024. &
Dr. U. N. Bora was the nominated Master Trainer from Govt. of India who [
conducted the RT Development Programme at the Academy. The Potential
Recognized Trainers (PRTs) nominated from DoPT were Dr. Mahesh Kumar, Joint
Director, ATI, Nainital and Shri Sagar Chakrabarti, Additional Secretary, Govt. of
West Bengal. @
In three weeks duration, PRTs were developed by practically showing £
them how to run the DTS Course, skill development by mock presentations and
refining their training skills and lastly allowing them to run the course in the third
week of the programme. During the first week i.e. from 01.07.2024 to 05.07.2024,
12 participants participated in DTS course and 2 nominated PRTs observed the J . _
whole proceedings of the course. Evening sessions of PRTs were also organised |Picture prepared by a participant in DTS
with the MT for clarification of the doubts regarding the course. Course by using geometric shapes.

Experiential Learning Tools (ELT)

learner-centred training process through the mode of Experiential Learning;
& particularly in the application of identified training methodologies namely Case

gl Exercises. Total 18 Participants participated in the programme from different
| District of Uttarakhand.




Need Analysis Workshop for Effective WASH Implementatlon

A 2-Day workshop on “Need Analysis Workshop for effective WASH
Implementation” was held during 10 to 11 July, 2024. Total 33 Partiticpants

opportunities related to water security, water availability and sanitation in the hilly B
region of Uttarakhand and bring together stakeholders from various sectors to
discuss priorities and strategies on capacity building, innovation, and traditional . (4 _
knowledge in water conservation. =

Gender Responsive Water Sanitation and Hygiene (WASH)

A 3-Day Training Programme on "Gender Responsive Water Sanitation
and Hygiene (WASH)" was held during 25th -27th July 2024, in which
components of gender and its important dimensions, gender-related WASH
- barriers and bottlenecks, WASH, gender and disaster, role of water quality and
surveillance, health and sanitation issues, participatory tools and their usage, ways
for effective menstrual hygiene management, gender and livelihoods relation in
| context of WASH, behavior change and school sanitation were focused along with

other related key concepts. A total of 34 participants participated in the training
program actively exploring gender and WASH dynamics.

Training Event August, 2024

S.N.| Name of the Training Programme From To Course Director
1. SS-2024 & Action Plan Preparation, Implementation 06.08.2024 | 07.08.2024 Manoj Pande
2. Design of Training 05.8.2024 09.8.2024 Sudhir Kumar
3. Effectiveness Navigating Success with Communication, Leadership, 5.8.2024 7.8.2024 Poonam Pant
and Effective Teamwork
4. Capacity Building Training Programme for Group 'D' Employee of 09.8.2024 09.8.2024 Dr. Mahesh Kumar
DRSTUAo0A
&, Impact of Climate Change in Water Availability: Challenges and Solutions 12.8.2024 14.8.2024 Ragini Tewari
6. RTI Act-2005:Workshop at Aimora 13.8.2024 13.8.2024 Dr. Mahesh Kumar
7. 3-Days Training Programme for Pharmacist of Ayurvedic 12.8.2024 14.8.2024 Poonam Pant
and Unani Services, Uttarakhand
8. Training on Used Water Management and Preparation of City 12.8.2024 14.8.2024 Manoj Pande
Sanitation Action Plan
9. Training Programme on Van Panchayat and Forest Fire 12.8.2024 13.8.2024 Sudhir Kumar
10. | Importance of IEC and Gender and WASH in Educational Institutions 13.8.2024 13.8.2024 Dr. Anil Kumar Mishra
11. | Effective Rural Sanitation: Plastic Waste Management and Techniques of 14.8.2024 14.8.2024 Dr. Anil Kumar Mishra
Biodegradable Waste Management
12. | Forest Fire in Uttarakhand: Management and Strategies 14.8.2024 14.8.2024 Dr. Om Prakash
13. | CM Helpline 16.8.2024 17.8.2024 Sudhir Kumar
14. | Capacity Building Training Programme for Group 'C' Employee of 16.8.2024 17.8.2024 Poonam Pathak
DRSTUAo0A
15. | Direct Trainer Skills (State) 20.8.2024 24.8.2024 Poonam Pant
16. | Phase One- Special Induction Training Programme for EOs of 20.8.2024 03.9.2024 Sudhir Kumar
Nagar Panchayat
17. | Phase One- Special Induction Training Programme for EOs of 20.8.2024 03.9.2024 Manoj Pande
Nagar Panchayat (UIRD)
18. | Disaster Management Awareness Programme “Disaster Risk Reduction 21.8.2024 22.8.2024 Dr. Om Prakash/
Outreach-Almora Dr. Manju Pandey
19. | Training Programme on POCSO for Education Department 21.8.2024 22.8.2024 Dr. Deepa Mehra Rawat
20. | RTI Workshop-Tehri Garhwal 28.8.2024 28.8.2024 Dr. Mahesh Kumar
21. | Design of Training (State) 27.8.2024 31.8.2024 V.K. Singh
22. | Training Programme on POCSO for Education Department 27.8.2024 28.8.2024 Dr. Deepa Mehra Rawat
23. | Spring-shed Rejuvenation Techniques and Participatory Approaches 29.8. 2024 31.8.2024 Ragini Tewari
24. | Disaster Management Awareness Programme: Disaster Risk Reduction 28.8.2024 29.8.2024 Dr. Om Prakash
25. | School Disaster Management Action Plan 30.8.2024 31.8.2024 Dr. Manju Pandey
26. | Post Study Stake Holder Workshop, SPA, New Delhi 30.8.2024 30.8.2024 Dr. Mahesh Kumar
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