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1" Special Foundation Course for Assistant Prosecution Officers (APOs)
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Training Programme on Leadership Development
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SURIad 03 feadra ufdreror wrismA # Planning, Goal Setting & Monitoring Skills,

Team Building & Leadership Development, Motivating Self & others, Conflict Management,
Concept of Coordination and Cooperation, Managerial Skills and Roles, Time Management, Ingredients of Personality and
Personality Development, Managerial Ethics & Values, Interpersonal Effectiveness, Problem Solving & Decision-Making

Skills, Communication Skills 31 e fawt o gfoarfy iRt &1 s=ael= fhar |

“Live as if you were to die tomorrow. Learn as if you were to live forever.” - Mahatma Gandhi




Training Programme on "Ethics & Values: Right Approach to Life"
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Training Programme on Citizen Charter and Right to Service Act
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Refresher Training Programme for Officers of Panchayati Raj Department
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II" Special Foundation Course for Naib Tehsildar (NT)
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Training conducted by State Institute of Urban Development (SIUD)
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Introduction to Biomedical Waste, Categorization and Segregation of Biomedical Waste,
Packaging, Labeling and Transportation Requirements, Introduction to NGT and Its Role in
Environmental Protection, Overview of Biomedical Waste Management Rules, 2016, Directives Related to Biomedical Waste
Management, Treatment Technologies: Autoclaving, Incineration, Chemical Disinfection, Waste Minimization Strategies and
Resource Recovery Options, Compliance Monitoring, Audits and Documentation, Emergency Response and Contingency
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Training on Use of Remote Sensing & GIS Application

The three-day training program on the Use of RS & GIS Application in Hazard and
Vulnerability Mapping was held from 20th to 22nd Feb 2024, aimed to bolster disaster
preparedness and resilience at the district level by training district-level GIS analysts, disaster
management officers, and academicians in the effective utilization of remote sensing and
Geographic Information Systems (GIS) for hazard and vulnerability mapping. The program
combined theoretical learning with hands-on training, covering fundamental concepts of remote
sensing and GIS, hazard assessment methods, vulnerability analysis and risk mapping.
Ultimately, the goal was to empower participants with the necessary knowledge and skills to integrate remote sensing and GIS
technologies into their disaster risk management strategies, thereby enhancing their districts' capacity for disaster preparedness
and response. The training program was attended by 30 participants.

; nderstanding of the resource—formation of spring, their importance and role in
» ," environment, measuring and monitoring spring attributes, mapping hydrogeology, identifying
8 spring sheds recharge areas and implementing best practices for sustainable management of
springs in terms of restoration, protection and augmentation. The key focus on rejuvenation of
natural water sources, mainly springs, as well as the participatory approach towards meeting the
goals of participatory approach. 38 participants participated in the training programme.

. S0 & 1 This training program was to strengthen the skills of Level Il officials and develop a
b5 | I | basic u

Objectives of the Training Program:

e  Tounderstand springs as an essential part of culture and heritage and their importance in ensuring drinking water security
using a science-based participatory approach.

e  Topromote sensitization and awareness of different stakeholders.

e  Tosustain water security through community participation.

e To know the governance of Spring shed management and the role of community participation for Spring shed
management.

“The best way to find yourself is to lose yourself in the service of others.” - Mahatma Gandhi




Training Programme on Disaster Management: IRS

The Incident Response System Training Program was conducted by Disaster Management Cell during 20-22 February
2024 with 31 participants from different line departments from Uttarakhand. The essence of this system has evolved over a
period by studying and analysing the good management practices followed during management of incidents or disasters. This is
a system which systematically packages best practices in management with a proper monitoring system, Management
Information System and organizational principles making it capable of adapting and improving the effectiveness of the
response. This training Programme briefly describes the core principles and features of the Incident Response System.
Collectively, these features identify the unique quality of the IRS as an incident or event management system.

The main objectives are to describe and explain the use of Primary management functions, Management by
Objectives, Unity and Chain of Command, Organizational flexibility, Unified Command, Span of control, Common
terminology, Personnel accountability, Integrated communications, Resources management, Establishment and Transfer of
command, The Incident Action Plan.

Training on “Impact of Climate Change in Water Availability:

Challenges and Solutions”

o This training on Jal Jeevan Mission is envisioned to provide safe and adequate drinking

| water through individual household tap connections by 2024 to all households in rural India. The
programme focuses on source sustainability measures as mandatory elements, such as recharge
and reuse through grey water management, water conservation and rainwater harvesting. These
components under the Jal Jeeva Mission have a direct bearing on climate change. The Jal Jeevan
Mission is based on a community approach to water and therefore strengthening local capacities
towards climate change management. JJM looks to create a Jan Andolan for water thereby
making it everyone's priority and the emphasis on climate change makes it crucial according to
the need of time. The Training programme was conducted during 22-23 February, 2024. Total 20 participants participated in the
training programme.

Training Event March, 2024

S.N.| Name of the Training Programme From To Course Director
1. Mentoring Skills 04/3/2024 | 06/3/2024 Vivek Kumar Singh
2. Spring shed Rejuvenation and Sustainability Role of 05/3/2024 | 07/3/2024 Ragini Tewari
Participatory Approach

3. Sustainable Development: Himalayan Knowledge Network 05/3/2024 | 06/3/2024 Dr. Om Prakash

4. Direct Trainers Skills (DTS) 04/3/2024 | 08/3/2024 Dr. Mahesh Kumar

5 Exposure visits for the officers of Urban Local Bodies 05/3/2024 | 06/3/2024 Manoj Pande

6. Training Cum Study tour of Combined Foundation Course 11/3/2024 | 16/3/2024 Dr. Anil Kumar Mishra
1% Batch Trainee Officers of BIPA & RD, Bihar

7. Taxation and Tax Assessment 11/3/2024 | 13/3/2024 Manoj Pande

8. Capacity Building Training Programme for Pharmacist of 18/3/2024 | 20/03/2024 Poonam Pant
Homeopathic Department Uttarakhand

9. Design of Training (DoT) 18/3/2024 | 23/3/2024 Dr. Manju Pandey

10. | Training Cum Study tour of Combined Foundation Course 28/3/2024 | 02/4/2024 Dr. Anil Kumar Mishra

2nd Batch Trainee Officers of BIPA & RD, Bihar
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