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55th Induction Training Programme
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Training Program for Pharmacists of Ayurvedic and Unani Services Department

Td AT HaTg 3T & BHIRRE! 2 STl 03 faw & ufRreror
Wﬁﬂmmﬁwqﬂaﬁ 2025 TH &I ARy # mafora fobar ar | fawrT &
Wﬁm%@@éﬁ%mﬁw ffecareaa 4 il g
GSIT3ll & I YW, HFICRIGHA SICT UG Bl SIFDNI &l g | 39 YrR1eT01 HRIHH

# fowrig fawal & sr=afd Overview of Ayushman Arogya Mandir Under NAM/NABH
Accreditation/ current status, Overview of National Ayush mission(NAM), Various records to
be maintained at AHWC, IEC module for peripheral worker at AHWC, Rapid kit based
diagnosis at AHWC, Basic Concepts of Lifestyles Modifications Yogic Science and Dietary Mechanism., Role of Pharmacist in
operation and execution of mission activities. Stock management and dispensing, Population screening for NCD/CBAC
Form/Family Empanelment, Referral mechanism and criteria at AHWC, Management information System(MIS)/Ayushman bharat
portal reporting. form-1, Total Quality Management. ¥l UBR Leave Rules, LTC, TA/DA/TTA, Concet of Cooperation &
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Training on Financial Modelling of the Technical Projects and Procurement DPRs,

Procurement Rules, Tender Documents and Use of Online Platforms

The state institute of Urban Development, (SIUD) Dr. Raghunandan Singh Tolia,
Uttarakhand Academy of Administration conducted a three-day training program on
“Training on Financial Modelling of the Technical Projects and Procurement DPRS,
Procurement Rules, Tender Documents and Use of online Platforms" from 05" to 07"
February, 2025 in academy. A total of 25 participants from urban local bodies participated in
the programme.
Programme Objective:
e Tointroduce participants to project management principles and their application in DPR preparation.
e To provide a structured approach to urban infrastructure project execution and monitoring using modern tools like PERT,
CPM, and Gantt charts.
e Toenhance participants' understanding of e-tendering and the use of online platforms such as GeM.
e To familiarize participants with financial modelling concepts, valuation techniques, and financial metrics used in project
analysis.
e To provide hands-on training on Uttarakhand Procurement Rules 2017, tendering document preparation, and sector-specific
DPRs.




Occupational Health and Safety Including Manhole to Machine Hole

The State Institute of Urban Development, (SIUD) Dr. Raghunandan Singh Tolia,
Uttarakhand Academy of Administration conducted a One-day training program on "
"Occupational Health and Safety Including Manhole to Machine Hole” from 17", 18" and
19" February, 2025 in Nagar Palika Parishad, Ramnagar, Nagar Palika Parishad, Kaladhungi &
Nagar Panchyat, Lalkuan. A total of 91 participants from Urban Local Bodies participated in
the programme.

Programme Objective:
e Increasing understanding of importance and implications of occupational health and safety aspects.
e  Promoting awareness on benefits and necessity of using mechanized methods for cleaning sewer lines and septic tanks
thereby emphasizing their impact on health and efficiency.
The expected outcome of the training program was to strengthen, capacitate and add value to the NAMASTE Scheme goals
and improve the overall Swachh Survekshan outcomes.

Training Event March, 2025

S.N. | Name of the Training Programme From To Course Director

1. 55th Induction Training Programme for State Tax, 24.02.2025 | 25.03.2025 Poonam Pathak
Dy. Registrar & District Probation officers

2. Post Disaster Needs Assessment (PDNA) : Long Term Recovery 03.03.2025 | 05.03.2025 Dr. Manju Pandey

3. Pundit Nain Singh Rawat Memorial Lecture 03.03.2025 | 03.03.2025 Poonam Pathak

4. Training cum Study tour of Combined Foundation Course 4th 03.03.2025| 08.03.2025 Dr. Anil Kumar Mishra
Batch Trainee Officers of BIPA&RD

5 Orientation Training Programme on office Procedures 04.03.2025 | 06.03.2025 Poonam Pant

6. Training on “Office Management” 10.03.2025 | 12.03.2025 Manwar Singh

7. Sensitization with Exposure Visit to best Practice Sites 10.03.2025 | 11.03.2025 Kruti Barpete

8 Mentoring Skills 17.03.2025 | 19.03.2025 V.K. Singh

9. Disaster management; building construction and housing model technology | 17.03.2025 | 19.03.2025 Dr. Om Prakash

10. | Conclave on Sustainable Development in Indian Himalayan Region 19.03.2025 | 20.03.2025 Manoj Pande

11. | Training Programme for Economics and Statistical Officers of UP 17.03.2025 | 22.03.2025 Dr Anil Kumar Mishra

12. | Gender Sensitization and Disaster Management 20.03.2025 | 20.03.2025 Ragini Tewari

13. | Awareness Programmer on Fire an forest Fire 20.03.2025 | 20.03.2025 Dr. Om Prakash

14. | Awareness Programmer on Fire an forest Fire 21.03.2025 | 21.03.2025 Dr. Om Prakash

15. | Office & Financial Management 21.03.2025 | 21.03.2025 Ragini Tewari

16. | Right to Information- 2005 22.03.2025 | 22.03.2025 Ragini Tewari

17. | Right to Information- 2005 24.03.2025 | 24.03.2025 Ragini Tewari

18. | Training in finance procurement rules for Senior Administrative Officers 25.03.2025 | 27.03.2025 Dr Anil Kumar Mishra

19. | Localization of SDGs in urban Sprawls 27.03.2025 | 29.03.2025 Manoj Pande

20. | Advanced Office Administration and Financial Management for 24.03.2025 | 29.03.2025 Dr Anil Kumar Mishra
Veterinary Officers

21 1-Week State Level Evaluation of Training (EoT) 24.03.2025 | 29.03.2025 Richanshu Sharma
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