Message from Director General

I am pleased to present the
January edition of the Academy s
monthly newsletter, which
provides an account of training
and institutional activities
undertaken during the period.
During the month, the Academy
organized capacity-building
initiatives in the different areas Mission Karmayogi
Capacity Building Plan Development, Sevottam,
Office and Financial Management, Forest Fire &
Disaster Management, Ethics and Values in
Administration, Exposure to Best Practices in
Bangalore and Mysore (Karnataka), RTI and
Artificial Intelligence —thus covering a wide array
of topics. The Academy also conducted various
programs at outreach mode reflecting the

Academy's continued endeavour towards capacity
building with maximum coverage.
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Our Mission
We work for the capacity-building of civil servants,
professionals, development functionaries and
elected people's representatives.

Our Vision
To become a self-sustaining, proactive and leading organisation
offering quality capacity-building (training and advisory)
service in the field of public administration and
development initiatives in a competitive environment.

Sevottam : Grievance Redressal Mechanism

Workshop on "Mission Karmayogi Capacity
Building Plan Development"
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Orientation Training Programme for IFS Officers
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Training Programme on Office and Financial Management

JBIEH], AT & it fadia @ WWW%WWWWW

{ BT, MR AT, TS HTarey,
Y UIR AR, $—Tae g3y 3iiR
W Sraferd yare W FRRd Aot v e

WWWIWw—wW

Fixation, Gender Issues & PoSH Act, fg<ia
f@ad @I Office Management, Artificial

12 STFal, 2026 ¥ 17 STaNI, 2026 Ud AT
27 STAY), 2026 ¥ 01 HRAN, 2026 TH B eSS
arafdy & Sea R T SarmEvs ¥ BrRa fm "
ﬁﬁ??ﬁw WWW?@TWEB S | SITBRY geT BT o7 |
06 feaxira ufdteror &R &1 ST 02 IRGUE & YR der S99 &Rt &1
e H omnfor far | Rt o & Qs Rl & | aiftre gord), areet ol Scivarl 9 @ R amagad
S e faurT & #erfderneal & ufar uferor 35 (qer 70) S 3R DI YS BRA B AR fbar I, R
wfcrTRral grRr wfMT fosar T | TR ETaT H g @ T B G 31 gite | Hifiap
RIET BRIGH BT Saqed ARHN wueH, iy | @ Sriemar / gerar § Gaee 8 9 |




Sfo R0 THO cIfeldl ITRIETS

| | S wrieTeRl H @ 135

Outreach Training Programme
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Training Programme on RTI
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Trammg Programme on Road Safety Issues and Challenges
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Training Programme on Forest Fire & Disaster
Management: Mitigation Strategies and Challenges

Fire & Disaster
| Management: Mitigation
Strategies and Challenges
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Training Programme on Awareness on
Disaster Risk Reduction
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Outreach Training Programme
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Dr. R.S. Tolia Uttarakhand Academy s
of Administration, Nainital conducted a
three day National Training programme on
“e-Governance through Artificial
Intelligence” at the Academy from 29" to 31*
January 2026, with the support of National e- =
Governance Division (NeGD), Ministry of
Electronics & Information Technology (MeitY), Govt. of
India. Thirty-one (31) Officers from different State
Government & Central Government organizations
participated in the training programme.

Objective of the Training Programme :

o To describe the concept of Al Participants gain basic
knowledge of Al, ML, and GenAl relevant to their work.

Dr. R. S. Tolia Uttarakhand Academ
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To improve Workplace Productivity: Use
of Al tools for drafting, summarizing, and
automating routine tasks.

To familiarize with Al Technologies
Relevantto e-Governance.

To strengthen Al Project Management
and Integration.

To improve Public Sector Efficiency and Transparency.

To impart hands on Awareness of Responsible Al Use:
Understanding of ethics, bias, and compliance with the
Regulatory landscape on Al.

three-day training program on Ethics and Values in Administration" for the officers of Y &

various departments of the State of Uttarakhand from 5" to 7"
was designed for all officers, managers, and administrators of th

Objective of the Training Programme :

« Todevelop ethical awareness among administrators and public officials for responsible

and transparent decision making in public service.

January, 2026. This course
¢ state government.

« Tostrengthen values such as integrity, honesty, accountability and impartiality in administrative functioning.
« Topromote a citizen-centric approach by inculcating sensitivity, empathy and commitment to public welfare.
« To improve ethical leadership and governance practices for ensuring trust, efficiency and credibility in public

administration.

Training Programme on Office and Financial Management

A five-day Training Programme on “Office and Financial Management™ was organized by the Dr. R. S. Tolia
Uttarakhand Academy of Administration, Nainital, from 20" to 24" J anuary, 2026. The programme aimed to strengthen the
capacity of Heads of Offices in office and financial management for effective decision-making and accountability.

During the training, participants were oriented on key administrative and financial topics such as procurement
procedures, leave and travel allowance rules, RTI, audit processes, e-office systems, pay fixation, pension matters, letter
writing, and record management.




Total 31 Officers from various departments of the Government of Uttarakhand
participated in the programme. The training provided them with practical insights into -y,
rule-based management and effective use of resources, contributing to better governance 1
and enhanced institutional performance across departments.

Objectives of the Training Programme:

« To strengthen the capacity of Heads of Offices in office and financial management for
effective decision-making and accountability.

« Todescribe key rules and procedures related to procurement, leave, and travel allowances.
« Todescribe process of RTI & Integrated financial management system for improved transparency and governance.

Exposure to Best Practices in Bangalore and Mysore (Karnataka) ‘

The State Institute of Urban Objectives of the Training Programme:
Development (SIUD), Dr. R. S. Tolia
Uttarakhand Academy of Administration,
conducted a four-days Exposure Visit on
“Best Practices in Bangalore and Mysore
(Karnataka)” from 20" to 23" January, Foees
2026. A total of 19 participants including
Uttarakhand ULBs Officers participated in the program.
The exposure visit enabled the officers of Uttarakhand to

o To familiarize participants with best
practices in urban services such as SWM,
FSM, STPs, and waste-to-energy

: projects.

“ « To describe the use of GIS, property tax

systems, and online services in urban
local body functioning.

observe and learn from Karnataka's innovative practices in | ° goerzi?ovr::f a;la;lftz_g? uiﬁggsuéie;garigztlttﬁlrt;?lnaﬁ ﬁaerig
sanitation, urban governance and good governance, with the vli)si ts p & £

objective of implementing these learnings to foster cleaner, ..
more beautiful. and sustainable cities in Uttarakhand. e To enable participants to learn and adapt successful urban
management models from Karnataka.

Orientation Program for Elected Representative of Uttarakhand ULB's

The State Institute of Urban Development (SIUD), Dr. R. S. Tolia Uttarakhand
Academy of Administration, conducted two-days Orientation training programme for
Elected Representative of Uttarakhand ULB's. A total of 34 elected representatives from |
Nagar Palika Parishad, Jaspur, Nagar Panchayat, Mahua Dabra and Nagar Palika | .
Parishad, Mahuakheraganj participated in the training held on 29" & 30" January, 2026 at
Block Office, Jaspur, U.S. Nagar.

Objectives of the Training Programme:

o Toorient newly elected representatives on urban governance structure and their roles and responsibilities in ULBs.
e Todescribe the key government rules and procedures, including procurement norms.

e To familiarize them with major centrally sponsored schemes such as SBM 2.0, AMRUT, PMAY-Urban, DAY-
NULM, and PM SVAN:idhi.

e Toshowcase successful urban initiatives and promote peer learning.

Training Programme on Occupational Health and Safety (including Manhole to Machine Hole)

along the sanitation service chain

The Urban Development Cell, CGG,
Dr. R. S. Tolia Uttarakhand Academy of
Administration conducted a two-day training
programme from 30" to 31" January, 2026 in |'=
the Academy. The Programme was

occupational health and safety aspects.

« To Promote awareness on benefits and
necessity of using mechanized methods
for cleaning sewer lines and septic tanks
thereby emphasizing their impact on

sponsored by National Institute of Urban i and.e‘fﬁm'ency. = A3
« To develop hazard mitigation plan for sanitation
facilities. .

Building Platform (SCBP). A total of 25 participants from
Uttarakhand Urban Local Bodies, Parastatal Organisations
and Academia participated in the programme.

The expected outcome of the training program is to
strengthen, capacitate and add value to the NAMASTE
Scheme goals and improve the overall Swachh

Survekshan outcomes.

Affairs and conducted as a part of Sanitation Capacity |
Objectives of the Training Programme : :
]

o To describe the importance and implications of



Training Events February, 2026 ;

S.N.| Name of the Training Programme Course Director
Direct Trainer Skills (State) 02.02.2026 | 06.02.2026 V.K. Singh
Statistical Application in Policy Formulation for Effective Decision Making 02.02.2026 | 07.02.2026 Dr. A K. Mishra
Disaster Management Awareness Programme: Disaster Risk Reduction 03.02.2026 | 03.02.2026 Dr. Om Prakash/

Dr. Manju Pandey
4. | Orientation Training Programme for Elected Representatives, 03.02.2026 | 04.02.2026 Anoop Bamola
(Outreach Nagar Nigam Roorkee)
5. | Workshop on Right to Information (Outreach Bageshwar) 04.02.2026 | 04.02.2026 Dr. Mahesh Kumar
6. | Pay Fixation & e-office (Outreach Bageshwar) o 05.02.2026 | 05.02.2026 Dr. Mahesh Kumar
7. Psychosocial Support in Emergencies 05.02.2026 | 07.02.2026 Dr. Manju Pandey
8. | Orientation Training Programme for Elected Representatives, 05.02.2026 | 06.02.2026 Anoop Bamola
(Outreach Haridwar)
| 9. | Sensitisation Programme on Sexual Harassment of Women at Work Place | 06.02.2026 | 06.02.2026 Dr. Mahesh Kumar
g (Prevention, Prohibition and Redressal) Act, 2013 (Outreach Bageshwar)
' 10. | Learning-Cum-Exposure Visit for Assistant Urdu Translators of Bihar Institute' 08.01.2026 | 14.01.2026 Dr. AK. Mishra
of Public Administration and Rural Development (BIPARD), Govt. of Bihar

11. | Cyber Security & Cyber Crime 10.02.2026 | 12.02.2026 B.K. Naik

12. | Workshop on Right to Information (Outreach Pauri Garhwal) 10.02.2026 | 10.02.2026 Anup Bamola

13. | Sensitisation Programme on Sexual Harassment of Women at Work Place | 11.02.2026 | 11.02.2026 Anup Bamola
(Prevention, Prohibition and Redressal) Act, 2013 (Outreach Pauri Garhwal)

14. | Convergence of SBM and NULM 11.02.2026 | 13.02.2026 Manoj Pande

15. | Learning-Cum-Exposure Visit for Assistant Urdu Translators of Bihar Institute| 11.02.2026 | 17.02.2026 AK. Mishra
of Public Administration and Rural Development (BIPARD), Govt. of Bihar

16. | Pay Fixation & e-office (Outreach Pauri Garhwal) 12.02.2026 | 12.02.2026 Anup Bamola

17. | Special Induction Course for JE's of Awas Department 12.01.2026 | 10.02.2026 Dr. AK. Mishra w

18. | Workshop of RTI Nodal Officers 13.02.2026 | 13.02.2026 Dr. Mahesh Kumar

19. | Disaster Risk Reduction: Post Disaster Risk Assessment (PDNA) 16.02.2026 | 18.02.2026 Dr. Om Prakash ‘

Dr. Manju Pandey
20. | Capacity Building Training Programme for District Homeopathic Officers 16.02.2026 | 21.02.2026 Poonam Pant
| 2% Management of Training (MoT) 16.02.2026 | 21.02.2026, . Dr. Mahesh Kumar
22. | Finance & Office Management 16.02.2026 | 20.02.2026 Richanshu Sharma
23. | Noting & Drafting Skills for DRDO Officers 16.02.2026 | 20.02.2026 VK. Singh
24. | Training of Trainers on School Safety & preparation of School DM Plan 17.02.2026 | 19.02.2026 Dr. Om Prakash
(Outreach Rudrapur)
25. | Standard Bidding Document (SBD) 18.02.2026 | 18.02.2026 Richanshu Sharma
26. | Standard Bidding Document (SBD) 19.02.2026 | 19.02.2026 Richanshu Sharma
| 27. | Statistical Application in Policy Formulation For Effective Decision making 23.02.2026 | 28.02.2026 Dr. AK. Mishra
' 28. | Training Programme in Office and Financial Management Higher Education | 23.02.2026 | 28.02.2026 Dr. A.K. Mishra
Department Uttarakhand
| 29. | EoT (State) 23.02.2026 | 27.02.2026 Sudhir Kumar
- 30. | Orientation Training Programme for Elected Representatives 26.02.2026 | 28.02.2026 Anoop Kumar
1 (Nagar Nigam Pithoragarh )
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